PHYSI CI AN S ASSI STANT

THE BUREAU OF PRI SONS | S AN EQUAL OPPORTUNI TY EMPLOYER

COWPETI Tl VE CAREER VACANCY

Qpportunities in the Federal
Gover nnent Announcenent No.
603 GS-7/9/11

(Revi sed QOct ober 1999)

(OPEN UNTI L FURTHER NOTI CE)

Submt forns to:

Federal Bureau of Prisons
Exam ni ng Secti on

10010 Junction Drive

Suite 116 South

Annapol i s Junction, MD 20701

SELECTI ON WLL BE MADE W THOUT DI SCRI M NATI ON FOR ANY NON- VERI T
REASON SUCH AS RACE, COLOR, RELI G ON, NATIONAL ORIG N, AGE, SEX,
PHYSI CAL DI SABI LI TY, MARI TAL STATUS, SEXUAL ORI ENTATI ON OR
MEMBERSHI P | N AN EMPLOYEE ORGANI ZATI ON

DUTI ES

Physician's Assistants
provi de di agnostic and

t her apeuti c nedi cal care

and services. The work

requi res know edge of specific

observation and exam nati on
procedures, and ability to

per f orm desi gnat ed di agnostic

and therapeutic tasks. The

wor k does not include the ful

scope of interpretation of

medi cal findings requiring the
r of essi onal background of the
i censed physi ci an.

PA's assist in the observation
and eval uation of patients by
perform ng such duties as
taki ng case histories,
conducti ng physi cal

exam nations and ordering

| aboratory studies. They may
carry out sPeciaI pr ocedur es
such as appl yi ng and renovi ng
casts, perform ng | unbar
punctures or suturing m nor

| acerati ons.

Dependi ng on the particul ar
assignment PA's may perform
routine incisions and

dr ai nages, provide wound care
and debridenment, perform
nasogastric intubations and
gastric anal ysis, draw bl ood
speci nens, order routine

medi cations, etc. The PA may
al so perform di agnostic tests
such as insulin and IV glucose
tol erance tol butam de tests,
ti ssue biopsies, spinal taps,
paracentesi s and ot her

di agnosti c procedures.

PA's enforce the rules and
regul ati ons governing the
operation of a correctional
institution and the
confinenent, safety, health
and protection of I nnmates.
This may, at tines, require
arduous physical exertion in
t he subdui ng of recalcitrant
i nmat es who may be arned or
assaul tive.



PA's may be called upon to
supervi se the various work
assi gnnents of innmates.

On occasion, Physician's

Assistants may be required to
carry firearns.

Where the Jobs Are

Vacancies may exist in the
correctional institutions
shown on the CGeographic
Avai l ability List that is
included in the application
package.

Qualifications Required

REQUI REMENTS FOR GS- 7

Candi dates for positions at
GS-7 nust neet requirenents
(1) and (2) bel ow

(1) A broad background of

know edge of the nedi cal

envi ronment, practices, and
procedures such as woul d be
acquired by a bachelor's
degree in a health care
occupation such as nursing,
medi cal technol ogy, or

physi cal therapy or by 3 years
of responsi bl e and progressive
health care experience such as
medi cal corpsman, nursing

assi stant, or nedical
techni ci an, and

(2) Successful conpletion of a
course of study of at |east 12
nmont hs, including clinical
training or preceptorshinp,
specifically designed for

pr of essi onal - cal i ber
physi ci an's assistants in that
It provided the candidate with
t he know edge and ability to
take a detailed nedical

hi story, to conduct a physical
exam nation, to follow
observation procedures, to
order and perform di agnostic
and therapeutic tasks, and to

exerci se a degree of judgnent
in integrating and
interpreting findings on the
basi s of general nedical

know edge; or equival ent
education and training.

The course of study or
training nust be approved by a
nati onal | y-recogni zed

pr of essi onal body or by a
panel of physicians
establ i shed by a federal
agency for this purpose.

REQUI REMENTS FOR GS-9/11

In addition to the

requi renents for GS-7, one
year of professional
experience equivalent to the
next | ower grade level is
required. This experience
must have denonstrated the
ability to perform

pr of essi onal caliber nedi cal
work as a physician's
assistant with m ni nal
supervi sion, including the
exerci se of a degree of
judgnment in integrating

di agnostic findings and in
determ ning the need for
referral to a physician.

ACCEPTANCE OF PROFESSI ONAL
VEDI CAL EDUCATI ON

Candi dat es who have conpl et ed
3 full years of a curricul um
in an accredited nedical

school in the United States

| eading to the doctor of

medi ci ne or doctor of

ost eopat hy degree may be rated
eligible at GS-9.

Candi dat es who have conpl et ed
the requirenents for the
degree of doctor of nedicine
or osteopathy, but who | ack a
license to practice in the
United States, nmay be rated
eligible at GS-11.

OR



For ei gn nmedi cal graduates
whose nedi cal education is
eval uated to be at | east
equivalent to four (4) U S
credit years (academ c years
for which credit has been

gi ven towards the conpletion
of a nedical curriculum may
be rated at the GS-7 | evel.

For ei gn medi cal graduates
whose nedi cal education is
evaluated to be at | east
equivalent to six (6) U S.
credit years (academc years
for which credit has been

gi ven towards the conpletion
of a nedical curriculum may
be rated at the GS-9 | evel.

In both instances descri bed
above, the candi date nust have
successfully conpl eted the
full medical curricul um
prescribed by the nedi cal
school and by the country in
which it is |ocated.

AND

(btain a letter fromthe
Educati onal Comm ssion for
For ei gn Medi cal G aduates
(ECFM5), 3624 Market Street,
Phi | adel phia, PA 19104- 2685,
whi ch states "The
docunent ati on of your nedi cal
credentials is conplete in
your ECFMG file. Therefore,
you will be eligible for a
standard ECFMG certificate
when you pass the Foreign
Medi cal Graduat e Exam nation
in Medical Science and the
ECFMG Engl i sh test.

OR

A foreign degree evaluated to
be equivalent to an NMD degree
in the U S can be rated
eligible at the GS-11 | evel.

Basi s of Rating

You will be rated on skill in
maki ng di agnosi s, and

sel ecting and providing
appropriate treatnent for
medi cal or surgica
EMERGENCI ES (life or death or
severe injury), as indicated
until energency assistance
arrives; ability to assess a
patient’s condition, and to
Initiate appropriate

treatment; know edge of
pharmaceuticals to treat
di sease and illness, to

i ncl ude a know edge of the
mechani sm of action, side
effects, toxic nature and drug
i nteractions of nedications;
ability to interpret

di agnostic tests in order to
determ ne therapeutic
treatnment plans; and ability
to deal effectively with
patients. Ratings wll be
based upon statenents in your
application, responses to

the Cccupational Questionnaire
for Physician s Assistant and
upon any evi dence which may be
secured by he Bureau of
Prisons wth respect to

perti nent education and/or

pr of essi onal work experience.

Length of Eliagibility

Once you are rated eligible,
you w |l be placed on the I|ist
of eligibles for one year.

You may extend your
eligibility by submtting up-
to-date information on your
qualifications at intervals of
not | ess than 10 nont hs nor
nore than 12 nonths. (If the
information will qualify you
for a higher grade, you do not
need to wait until the end of
the 10th nonth to submt your
up-to-date information).

Ctizenship

Must be a U S. citizen.



Empl oyment | ntervi ew

Al'l qualified candidates w ||
be subject to an enpl oyee
interview prior to fina
selection. Interviews will be
held within the general area
(approximately 250 m | es,
roundtrip) where the applicant
resides. All candi dates nust
pay expenses to the interview
site and to their first

enpl oynent | ocati on.

Physi cal Exam nati on

Al'l applicants are subject to
satisfactory conpletion of a
physi cal exam nati on.

Security lnvestigation

Al'l applicants are subject to
satisfactory conpletion of a
full-field security

i nvestigation.

Trai ni ng

Al'l applicants nust
successfully conpl ete training
provi ded by the Bureau as
fol |l ows:

200 hours of formal training
within the first year of
enpl oynent .

Successful conpletion of the
I ntroduction to Correctional
Techni ques Programis a
condition of enploynent.

120 hours of specialized
training at our residential
center |ocated at dynco,
Georgia within the first 60
days after appointnent. The
required training includes
tests in academ cs, firearns,
and physical abilities
testing.

Benefits

Lowcost health and life
i nsurance may be obt ai ned
t hrough federal enpl oyee
progr ans.

Eligible for retirement at age
50 with 20 years of service or
any age with 25 years of

servi ce.

A strong internal nerit
pronotion system al | ows
further advancenent
opportunities.

Salary

Physician’s Assistants are
appointed at the GS-7, GS-9,
and GS-11 grade | evels.

Sal ari es of federal enFonees
are adjusted periodically.

How to Apply

Appl i cati on packages nay be
obt ai ned by cal ling

1- 800- 800- 2676 or by writing
t o:

Bureau of Prisons

Heal th Servi ces Branch

320 First St., NW, Rm 1034

Washi ngton, DC 20534

Submt the follow ng:

* OF-612, Optional
Application for Federa
Enpl oynent; or Resune.

* Qccupational Questionnaire
for Physician’s Assistant
Posi ti on.

* Credential evaluation of
forei gn nedi cal educati on.

* Enpl oynent Avail ability
St at enment .

* Col | ege Transcript.
* Form DD- 214, if applicable.
* Form SF-15, Caimfor



10- poi nt Vet eran
Preference and a letter
fromthe Veterans
Adm ni stration and/or a
branch of the mlitary
(dated within the last 12
nmont hs) .

* | f you have been convicted
of a felony offense,
subm t Eroof of firearns
relief that expressly
aut hori zes you to possess
a firearm

* | f you have been convicted
of a m sdeneanor crinme of
donestic violence, submt

ﬁroof t hat the conviction

as been expunged, or set

asi de or pardoned.

Department of Justice (DAQJ)
Surplus or Di splaced Enpl oyees

Requesti ng Speci al sel ection
Priority Consideration

If you are currently a
Departnent of Justice enpl oyee
who has received a Reduction
in Force (RIF) separation
notice or a Certificate of
Expect ed Separation you nay be
entitled to special priority
sel ection under the Departnent
of Justice's Agency Career
Transition Assistance Program
(CTAP). To receive this
priority consideration you
nmust :

1. Be a current DQJ career or
career conditional (tenure
group | or Il) conpetitive
servi ce enpl oyee 0 has
received a RIF separation
notice or a Certificate of
Expected Separation (CES) and,
the date of the RIF separation
has not passed and you are
still on the rolls of DQJ.

You nust submt a copy of the
RI F separation notice or CES
al ong with your application.

2. Be applying for a position

that is at or below the grade
| evel of the position from
whi ch you are being separat ed.
The position nust not have a
greater pronotion potenti al
than the position from which
you are being separated.

3. Have a current (or |ast)
per formance rating of record
of at least fully successful
or equivalent. This nust be
submtted with your
appl i cati on package.

4. Be currently enployed by
DQJ in the same conmuting area
of the position for which you
are requesting priority

consi derati on.

5. File your application by
t he vacancy announcenent

cl osing date and neet all the
application criteria and
condi tions of enPonnent
(e.g., submt all required
docunent ati on, age

requi renment, Pre-Enploynent

I nterview, Panel Interview,
Physi cal , Vouchering, etc.).

6. Be rated well-qualified
for the position. (For
Physi ci an Assi stant score nust
be 86 or above).

D spl aced Enpl oyees Requesting
Special Selection Priority
Consi deration Under the

| nt eragency Career Transition
Assi st ance Program (| CTAP)

| f you are a displaced Federal
enpl oyee you may be entitled
to receive special priority
sel ection under the |ICTAP. To
receive this priority

consi deration you nust:

1. Be a di spl aced Feder al
enpl oyee. You nust submt a
copy of the appropriate
docunentation such as a RIF
separation notice, a letter
from OPM or your agency



docunenting your priority
consi deration status wi th your
appl i cation package. The
foll ow ng categories of

candi dates are consi dered

di spl aced enpl oyees.

A. Current or forner career
or career-conditional
(tenure group | or 11)
conpetitive service
enpl oyees who:

1. Received a specific
RI F separation notice; or

2. Separated because of
a Conpensabl e injurK,
whose conpensati on has
been term nated, and
whose fornmer agency
certifies that it Is
unabl e to place; or

3. Retired with a
disability and whose
disability annuity has
been or is being

term nated; or

4. Upon receipt of a RIF
separation notice retired
on the effective date of
the RIF and submts a

St andard Form 50 t hat
indicates "Retirement in
lieu of RIF"; or

5. Retired under the
di sconti nued service
retirenment option; or

6. Was separated because
he/ she declined a
transfer of function or

di rected reassignnent to
anot her commuti ng area.

R
B. Former MIlitary Reserve
or National Guard
Techni ci ans who are
recei ving a speci al
O fice of Personnel
Managenent (OPM

disability retirenent
annui ty under section
8337(h) or 8456 of title
5 United States Code.

2. Be applying for a
position at or bel ow the grade
| evel of the position from

whi ch you have been separ at ed.
The position nust not have a
greater pronotion potenti al
than the position from which
you were separ at ed.

3. Have a current (or |ast)
performance rating of record
of at least fully successful
or equivalent. This nust be
submtted with your
application package. (This
requi renent does not apply to
candi dates who are eligible
due to conpensable injury or
disability retirenent.)

4. Cccupy or be displaced
froma position in the sanme
| ocal comuting area of the
position for which you are
requesting priority

consi derati on.

5. File your application by
t he vacancy announcenent

cl osing date and neet all the
application criteria and
condi tions of enpl oynent
(e.g., submt all required
docunent ati on, age
requirenent, Integrity

I nterview, Panel Interview,
Physi cal , Vouchering, etc.).

6. Be rated well-qualified
for the position. (For
Physi ci an Assi stant score nust
be 86 or above).



